ST PATRICK'S COLLEGE, STRATHFIELD
ANNUAL REPORT, 2007

ABOUT THIS REPORT

St Patrick’s College, Strathfield is an Edmund Rice sthoder the care of the Christian Brothers.

In June 2004, the Board of Studies issued a revised manuelrfegovernment schools in New South Wales.
The Education Act NSW now requires each registered noergment school to prepare an annual report on
the school’s performance measures and policies asfideérby the Minister for Education and Training.

In June 2005, the then Premier, Mr Carr announced additionahbschool reporting requirements.
Subsequently the Board of Studies amended the Registetektaredited Non-Government Schools (NSW)
Manual to reflect these additional requirements. Fudh@endments became effective from September 2006.

There are already many ways in which the College rdgulgports to the school community — the weekly
newsletter, th&speceanthe College annual, theimen the biannual publication, tHaicerng issued to all
parents and many thousands of Old Boys; the College wetisit Headmaster’s letter to parents; the various
weekly or bi-weekly sports reports; curriculum newststta plethora of meetings; and numerous letters to
parents on a multitude of curricular and co-curricular happenings

The Annual Report 2007 of St Patrick’s College, Stratthfsghthesises and complements the already extensive
array of reporting’s available to the school and wmtnmunity as well as fulfilling the specific educational
and financial reporting requirements of the State and Gomwmalth Governments.

THE COLLEGE

St Patrick’s College is located on the western sidgtiathfield in what is known as the Inner West Region o
the Archdiocese of Sydney. The College is located icdliatry of the Eora people and stands on land of the
Barramattigal clan and Wongal clan. The College respleebstraditions, affiliation with the land and their
spirituality. The school is not incorporated. Itsilcnd canonical status derives from its being owned and
operated by the Trustees of the Christian Brothers bféBy’s Province, an incorporated body. The College is
an independent, congregational, Catholic boys’ schoaods not have any feeder parochial schools. Some
consideration, however, is given to families seekinglerot into Year 5 from St Martha’'s Primary School,
Strathfield and into Year 11 from Christian Brotherslli€@ge, Burwood although qualification in either
category does not confer absolute right of entry. Aufesof the student population is the number of boys who
are sons, and in some instances, grandsons of Old Boys.

The College was founded in 1928 with an initial enrolment of@&.b In February 2007 there were 1424 boys
enrolled across Years 5 to 12. There were 363 boysl@tiolthe Junior School (Years 5 and 6) and 1061 boys
and young men enrolled in the Secondary School (Years 7Fh2&)ye are ordinarily 180 boys enrolled annually
in Year 5. In 2007, the College was not accepting anyGgians for possible enrolment in Year 5 prior to
2016. The College does not increase its intake in Yeard 7, @although some casual vacancies may occur in
these and other years. In 2007, the retention rateYiean 10 to Year 11 was 96.5%. The College accepts
annually a small intake of boys into Year 11 predomindntiyn Christian Brothers’ College, Burwood. During
2007, 40 boys left the school, primarily composing boysearYLO and some in Year 11, and 190 boys
enrolled, including 180 in Year 5.

Demographically, boys of Anglo-Celtic origin are still stgty represented in the College. There are also
significant representations of ordinarily second gei@rdoys from ltalian or Lebanese backgrounds. Boys of
different ethnic backgrounds interrelate in a friendly, comtdez, supportive way. They have a great pride in
the College and a strong sense of connectedness svitbnitmunity.

In 2007 there were 134.7 full time equivalent (FTE) membkssaff — 101.4 FTE members of the teaching
staff and 33.3 FTE members of the support staff. tfedwon the staff was a part-time Chaplain. The College
Executive consisted of the Headmaster, Deputy Headmasi®inistration Coordinator, Executive Assistant,
Curriculum Coordinator, Pastoral Care Coordinator,atuichool Coordinator, Professional Development
Coordinator and the Business Manager. The HeadmastbisaBdecutive are responsible for the operational
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management of the College.

In 2007 the College Board, responsible for the developofdohg term vision, charism and policy, consisted
of 12 members all appointed by the Province Leader. ThedRwdinarily meets on the fourth Monday
evening of each month during College terms. The Bisaadsisted in its deliberations by a Finance Comejitte
a Building and Grounds Committee, and a Charism Conenifithese committees ordinarily meet on the
second Wednesday of each month during College terms. Taehared by a member of the Board and have
as their secretary a member of the College Executive.

During the course of 2007 two major changes to College Ganeenoccurred on or near October. The
Christian Brothers Province of St Mary's was dissolaad replaced by the Province of Oceania, together with
the appointment of a new Province Leader. The admati of all Christian Brothers schools came under the
authority of a national body called Edmund Rice EducationrAlist{EREA).

The College is registered and accredited by the Board dieStuntil 31 December, 2009.

RELIGIOUS DIMENSION/CATHOLIC IDENTITY

At the College’s core is a belief in a loving, cregtiGod most perfectly revealed in the person of JesustChris
St Patrick’s is an Edmund Rice School under the dateecChristian Brothers. The person of Jesus Chrst, hi
Gospel values and the charism of Edmund Rice, the fowfidee Christian Brothers, are at the heart of the
College. Hence religious education and formation have amwsagional priority. In the Secondary School,
teachers are assigned to Religious Education classes kédff are allocated to other Key Learning Areas.
There are numerous expressions of the College’s commitmeducation in religion and formation in faith.

All staff and student meetings begin with prayer; all patmave a spiritual dimension, senior retreats and
reflection days are well resourced; a College Mads thié Chapel Choir is celebrated weekly; other Masses
throughout the year such as the Parents’ and Friends’ Welltass, the Mother’s Day Masses, the Founder’s
Day Mass and the Graduation Mass are carefully plannactiggd and prominently proclaimed; the College
joins the wider Catholic community in St Mary’s Cadhed on the feasts of Our Lady Help of Christians and
Edmund Rice; a Religious Education Leadership Team (RELT)stmgsof the College Chaplain, the
Headmaster, the Religious Education Coordinators of Sagtages 4/5 and Stage 6, the Liturgy Coordinator
and the Spiritual Formation Coordinator oversees tteekatical, evangelising, liturgical and formative
priorities of the College.

PARENTAL INVOLVEMENT

It has been, and always will be, the aim of the Coltegevolve our co-partners, the parents, in the edutatio
offered to their sons at St Patrick’s. The year begittsthe posting of the Headmastdrstter to Parents

which outlines the major developments, plans and issuies Wwhve marked recent times or are planned for the
year ahead. This document is sent together witkitme/College Communicati@meet which outlines how
parents can contact the relevant person from the stfed®ollege. Regular curriculum reports from the
Junior School and Secondary School are provided to parents.

The College formally reports on a regular basis the a@darogress of all students and these reports are
supplemented with parent/teacher interviews for familievery boy.

St Patrick’s welcomes and values the presence of ffenydlies on the campus. The ever-growing numbers of
those attending the Father's Day Breakfast and Granugaiay are gratifying to see. Not to be
underestimated is the excellent support that many familtesby attending their sons’ co-curricular fixtures
and by their practical involvement with such activigesl teams.

The College is excellently served by the work of theR&’ and Friends’ Association and, in particular, its
Executive which has continuous input into the life of tlilege through regular meetings with the Headmaster.
Parents’ and Friends’ Meetings are forums where tisai@iogue with other parents and the College Executive
and staff.

Parents give very valuable assistance through theinievant with the supervision duties during examination
periods. They make the operation of both College casteessible by their generous volunteer work. Their
continuous commitment to cleaning and maintaining theeGelChapel is a devotion at the core of College life.
Their cooking and catering assistance at the annual Fosiftey celebrations add a special dimension to the
day.



MESSAGES

The College Board

During 2007 three major capital works projects overseenédBtiard had come to completion. The most
significant of these was the integration of the Betrt campus and the northern campus of the college through
the development of the former Edgar Street into Sniéllece. However, the completion of the Powell
Pavilion incorporating sports dressing rooms and icegéacilities with an amphitheatre, together with the
redevelopment of Waterford House, have also added signtlfica the functionality and amenity of the
campus.

Development approval has been obtained for the nortanpus stage of the master plan. The Building and
Grounds Committee will commence oversight of theicatifon of the northern buildings, including the
provision of new changing and toilet facilities and immaseating on the eastern side of Breen Oval in Term
Three 2008.

Consistent with the culture of the Catholic schadhie Edmund Rice tradition, the 2008 budget looks beyond
the College by contributing, in accordance within themnseof the College, to the overall growth and
development of schools in the Edmund Rice tradition. Toee®has resolved to make an indexed annual grant
to sustain the special education mission of the ObleyeAwf St Dominic's College commencing from 2008.

During 2007 of the Board's Edmund Rice Charism Committeeing completed its formative task of
establishing an understanding of the Charism of BlessedifdiiRice which is common to both those in the
ministry of governance and those in the ministry of teggtcontinued the process of sharing this common
understanding with the Board. The Committee will revies terms of reference during 2008 in preparation for
the Renewal process required by the charter of EdmuredsRimols and with a view to developing processes to
evaluate evangelisation and cultural outcomes.

Notwithstanding its decision to defer the review of tlodége Strategic Plan to facilitate the leadership
transition preparations of the College Executive Bbard has maintained a strategic focus through the
activities of a working party, which it establishedr-ecommend a governance model for risk management
which would facilitate the outcomes of the Strategic Fisgea manner consistent with the operational and
governance culture of the College. Comprised of thedBG&@irman, the Business Manager and a
representative from each of the Finance and Building@mdnds committees, the working party collaborated
closely with members of the College Executive in addngsits Terms of Reference. Valuable assistance was
received from the St Dominic's, Penrith College BoadiienBusiness Manager.

The recommendations in the report of the working paditypted by the Board and require the development of
the governance model of risk management, which providesighefar the full range of risks which emerge
from the operation of the College, not only as an edutati&stablishment and a place of work, but also as a
Catholic school chartered as being a school in timeud Rice tradition.

In preparation to the conclusion of my term as Boardr@taai, the Board considered the recommendation that
it should make to the Province Leader in relation tesssion. The Province Leader has responded positively
to the Board’s unanimous recommendation that Mrs Eliza®&harrigan should assume Chairmanship of the
College Board.

On behalf of the board, | acknowledge the support tgthrernance processes provided by the College
operational staff at senior levels and thank those lmdve so generously and professionally sustainedwake le
of support, which is underpinned effective governance.

During his 15 years as Headmaster, | have been enricluedjthmy sharing in the Ministry of Governance
with Mr Smollett as colleagues of the College Boartrotigh his Ministry of Leadership, he has led the
College community as it is journey to a mature embragirgpvernance as an integral part of its culture and
functioning. As Board Chairman, | have been, a fortuoatepanion and collaborator on that journey

Finally, | thank my fellow board members for the gendyasith which they gave contributed to the board's
Ministry of governance.

Mr P Tilbrook
Board Chairman



The Student Representative Council

This year many students at the College discovered thah#tethe ability to be exceptional leaders. Some are
elected members of the Student Representative Counaitlaeid were those students who took advantage of
the many new initiatives created to help our studéndsthie leader within.

In 2007 SRC representatives in Years 7 to 10 were preseitted badge that ensured that they were easily
identified by their peers and teachers. Throughout thesyedents were called on by their peers to write letters
and petitions and discuss concerns with teachersy tdbk their position seriously and were keen to be of
service to others.

A new initiative, this year was Peer Mentoring, whiglgén during the Lenten Appeal and was also effectively
used during the Winter Clothing Appeal. This provided grdaties between Year groups and allowed students
to learn from each other. In essence, student leaibited classes from Years 5 to 10 to help thenausét
achieve their goals.

Leadership Skills Workshops were introduced to provideR@ Eepresentatives with an opportunity to develop
their leadership skills. Workshops focused on problemsgl¥aking responsibility, decision-making, public
speaking and time management.

2007 also saw the creation of a number of SRC commategslubs including: Community Service, Fund-
Raising, Political Awareness, Prayer and Liturgy, Healtd Leisure Committees and a Trivia and Games
Group. ltis imperative that we acknowledge the wonderdukwef the boys in these committees. It is hoped in
2008 these groups will consolidate their efforts andahdnvironmental Committee will be established.

The SRC led the College in the Lenten Appeal, raisingthiegsvith the Parents’ and Friends’ Association,
close to $90,000 for St Mary’s School in Vunakanau. Owartsfienabled St Mary’s in 2006 to purchase and
erect new water tanks, so desperately needed in Papu&ileea, and a school truck. These new funds are
hoped to assist the school to begin the process ofrootisg a new library.

| encourage all students of SPC to continue to make tiseahthe opportunities that they are given at the
College. The years spent at school really do help toesthee people that we are to become in the future

Miss Lucy Pelosi
Student Leadership Coordinator

THE STRATEGIC PLAN

“nghtlng the New Millennium” is the name of the CollegeStrategic Plan (2001-2007). Its goals are:
Promoting a faith community in the charism of EdmunckRiy providing opportunities for quality
Religious Education.

Providing a quality curriculum and co-curriculum for boys leadiregn to the achievement of personal
excellence in a changing world.

Maintaining the place and role of the College as difgpEdmund Rice ministry within the Church.
Attracting and retaining quality staff able to meetfitare needs of the College community.
Promoting the distinctiveness and reputation of théeGelwithin the wider community.

Providing a College environment meeting the future neettieadommunity.

Ensuring that the College is resourced to achieve itomes.

The Board annually reviews the progress of the Strafgitin terms of actions achieved within identified
strategies.

In 2007, in the seventh year of the implementation of tike@e’s Strategic Plan, the Board undertaok

thorough review of what actions had been addresse@se geven years and what remained to be addressed in
this final year of the Plan. To its pleasure therBdaund that an extraordinary amount had been accomglishe
in fidelity to the strategies, actions and indicatorthefPlan.

For 2007, outcomes to be achieved include:
reviewing the role of the Community Liaison Officer.
Establishing a practice of meetings between memli¢he €ollege Executive and members of the
Province Leadership Team at least once yearly.
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As the life of the Plan draws to a close it would e tio say that all objectives set out in the Colle§eategic
Plan, that remained relevant through its life, have laebieved. The Board is now charged with the duty of
preparing for the development of a new Strategic P¥ith the adoption of the Charter for Edmund Rice
Schools, and given that the College will be auditedtoauthenticity as a school in the Edmund Riceiticad

it was decided to delay preparations for the new Planthigiprocess had been completed in 2008. It was also
decided to delay this process until the appointment oféhweHteadmaster of the College who begins his
appointment in 2008.

ACHIEVEMENTS IN 2007
i) The Religious Dimension

St Patrick’s continued to be heavily involved in assistithger Christian Brothers’ ministries. In particular,
the College raised $81,000 for St Mary's High School VunakaRNG, the focus for the Lenten Appeal.
A Year 11 Social Justice Immersion programme contindédyear 11 students completed 20 hours of
community service in their own time, journaled their eigrares, and overlaid their experiences with the
Gospels.

The Social Justice programme within the College focuseBtdMary’s High School Vunakanau. Boys
from this group assisted with the homework of Sudanesarehikat St Joachim’s, Lidcombe; delivered
meals to homes in Strathfield and surrounding areahei®eals on Wheels program; assisted with the
organisation of rugby and tennis games for disabled players ayetjames with children staying in
crisis accommodation at the St Vincent de Paul's Louiskge.

The College gave assistance to the Salvation ArnggsShield appeal.

A Year 11 student visited the towns of Walgett, Brewarand Goodooga and engaged with local
indigenous communities as part of the Edmund Ricer€ghet's Talk Locaprogram.

The annual Social Justice Forum was held for Year 10toxedays.

Staff and students were involved in the St Vincent'stéfi Appeal, Night Patrol and Soup Kitchen.
Adult Spirituality courses were offered to both staff aackpts.

Mini-Retreats were offered to staff

The Senior Retreat, occurring for Year 11 in Term 4,inaed.

Preparation commenced for World Youth Day to be catelrin 2008.

Twenty Year 11 students were commissioned as speciastigliniof the Eucharist.

In Term Three a group of Year 11 Studies of Religion Studdtésded the Friday Eruv Shabbat service at
the Emmanuel Synagogue, Woollahra.

All boys in Year 11 spent a practical day at the @alliMosque, Auburn listening to and learning from a
team of Australian Muslims, who spoke of their faith & it is lived in daily life.

i) Curriculum Development and Teaching Practice

Staff professional development training courses areadgylromoted through the Middle Managers.
Identified staff members are also offered specific agite support them in their professional development.

Attendance at AIS (Association of Independent Schoolg)seswgenerally seem to be the most relevant and
most popular with the staff. Courses offered by the QiatEducation Office are most popular for the
Religious Education staff as are their KLA Network Megsieach term for Studies Coordinators.
Individual providers offer the least frequently attendedrses.

In 2007, approximately 106 days were spent by individual st@ffibers involved in professional
development courses organised by outside providers offering s@pldirection for teaching pedagogy
and enhanced skills. Whilst ten staff members attendedis@atvanced training courses offered by
external providers in Information & Technology, the €g# will continue to increase the availability for
this training to occur internally.

The above inservice courses involved a wide range dtalum, pastoral care and safety training options.
The following Key Learning Areas and additional curricilaesociated areas included: Computing
Studies, Library Services, Music, Drama, Science dPasCare, HSIE- A & B, Religious Education,
Languages, PD/Health/ PE, Junior School, Careers,getny, Mathematics, English, Literacy, Boys’
Education, TAS, Learning Support, Outdoor Education, Visua, Agadership (Executive), Careers, VET,
Retail, New Scheme Teachers, OH & S. In addition gtexs staff training in Gifted & Talented
Education, Certificate 111 training in Educational Support (tbt&) & St John Senior First Aid training
(an additional six staff) to meet the compliance remgmgnts for excursions.



ii)

Internally, staff were offered specific ICT training cassuch as: Web 2.0 for Tools, Using Data Loggers,
Excel Essentials, Dreamweaver, Webpage Design, Stangielith Digital Video, Photoshop introduction
& Flash Animation.

Other Professional Development:

As well as offering individual inservice course traingtays and staff development days as mentioned
above, professional development at this college alsadast

A one day induction programme for staff new to the &mlin December each year, followed by further
smaller workshops and support meetings in the first tértme following year. In 2007, eight new staff
members were inducted.

Mentors were appointed late in 2006 for the new 2007. sT&fése information/ training and follow-up
sessions were conducted by the Professional DevelopgDoendinator.

All newly appointed staff participated in two half-day Ctiais Brothers’ Induction Days in March 2007.
Annual Middle Management & Executive Performance Revieedeld at the College. In 2007, thirteen
middle managers /executive took part in a formal performesgew, conducted by an external consultant
and a peer panellist. In addition, eight staff members frmm each faculty group, were part of the
Teacher Performance Reviews, conducted internallyeaCtiiege.

Teachers were invited to apply for the annual ST1/ Stepdfgssion review in Terms 1 & 2. In 2007,
there were three successful applicants.

Staff Development Grants are offered each year to upgadiemic qualifications with financial assistance
provided by the College. In 2007, eight staff members suctlgsapplied for these grants. Five of these
staff members were studying for their Masters’ Degrees for Religious Education Accreditation and one
for increased Information Technology skills.

The 2007, the annual “Brother Julian McDonald Teaching I8cstdp” was awarded to two 2006 Year 12
students. To identify and promote excellence in teachitigsaCollege, these scholarships will be
presented to the successful applicants at a special Colssgenhly in Term 1, 2008.

Teachers in their first year of teaching have beealired in the New Scheme Teacher Accreditation
process. In 2007 five staff members took part in this indagirocess. Two of these gained accreditation;
the remainder will continue to complete their accreéiditain 2008.

Ongoing Professional Development was offered in Liteta@nsure best practice, skills and knowledge are
maintained. In 2007 there has also been a growing fodbs &rea of Gifted and Talented Education. The
committee continued to promote the importance of devejoptirategies to assist staff with these students
in their classrooms. An SPC G&T model was finaliskteé staff formalised their training through
completing the mini-certificate in Gifted Education and adstse of Gifted and Talented student names
was developed. The subject, Mathematics and the JuttiooBwere the targeted areas for specific student
withdrawals.

Training of two Learning Support staff members in Ceditficlll Special Education was completed in
2007.

Staff Development Days:

There were six days set aside for staff developmerih fonior school and secondary school staff) in 2007.
As well as offering KLA programming and assessment dpwedémt workshops and ICT Skills Training
workshops, other session titles includ€deating aLearning Environment to Extend and Challenge All
Learners a Staff Spirituality and Personal Faith Formatiomkshop, the Asthma Friendly Schools’
Program, Staff Anaphylaxis Training Update, specific ICaifling within Faculty groups, Literacy Focus
Update, Emergency First Aid qualifications for all {&esuscitation and CPR)and Induction Workshops
for New Staff/ New Scheme Teachers.

Student Development, Progress and

Achievement

Both the College Musical and Drama productions wereat@uccess.

A Performing Arts Concert was held.

There was a Senior Concert Band tour to Europe wtookeluded in January 2007.

The College Concert Band performed in the New South Vdhseol band Festival and was awarded the
silver medal.

The Annual Speech Night was held in December to cekelrat acknowledge the scholastic achievements
of the students.

Academic assemblies held at the end of Semesteghiregéd scholastic achievements of boys.
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Participation in the Da Vinci Decathlon fostered thegpess of those boys who have talents in certain
academic fields.

There was an exhibition of all Year 12 Major works inS;Aisual Arts and Computing Studies.

The provision of the McGlade Scholarship, for boyeeng Year 11, promoted academic excellence in the
senior years.

The Rainbow Reading Support Programme helped promoteguing literacy of the boys.

The Homework Support Programme assisted boys with thgangational skills and completion of set
work.

Mathematics tutorials were provided for those boys imgrib improve their numeracy skills.

A number of students accessed the Open High School intordadertake/continue language courses.
Year 11 Italian students visited in the local ItaliamFHestival, enhancing their confidence and knowledge
in the use of the language.

Students studying French gained benefits from the Visittwench exchange student who was hosted by
families at the College.

Respect and Responsibility

Both the College’s Mission Statement and Enrolment Wtdeding promote respect and responsibility.
All students are taught to respect themselves and otlredselebrate the differences that exist within the
College community.

The Student Management Policy clearly indicates acceptedhiaviour. Service of others is at the core of
the College community and was nowhere more evide?2®@7 than in the Year 11 Community Service,
and Year 5 and 10 Peer Support Programmes.

Student Attendance and Retention Rates
Based on Year 10 and Year 12 figures (figures as of Jaraahyyear), the apparent and actual retention rates

were:

Yr 10 Yri2 Y10 | Apparent | acy g

Years enrolment [ Retentio N
total total L Retention

Compared enrolment | enrolment | "SManing n Rate

in Yr 12 Rate

2000/2002 170 166 153 98% 90%
2001/2003 171 166 157 97% 92%
2002/2004 178 183 169 103% 95%)
2003/2005 172 167 158 97% 92%
2004/2006 173 173 160 92% 92%
2005/2006 178 173 172 97% 93%

Both the apparent and actual retention rates from Ye#o Year 12 remain high. The majority of Year 10
students continue with their Stage 6 studies at St Patridkiose who do leave take up either
apprenticeships or vocational training. A broadening oétional education courses offered in Stage 6 at
the College has led to a consistently high retentibe from Year 10 into 11.

The average student attendance rate for 2007 was 96.1%.

Pastoral Care

Increasing and updating the professional status of therphsare staff continued. Relevant information
from these courses was shared initially with thedPakCare team and then filtered through to the wider
teaching community.

The two College Counsellors facilitated in-house irtsrg, and engaged in professional assessment of
learning and behavioural requirements.

The Coordinator of Counselling Services received extemisiugng in the “Teen Triple P” programme and
in 2007 provided training for parents.

The presence of a College Chaplain (Columban Fatherfisamtly enhanced the realistic, practical and
spiritual care that is offered to each boy.

A large number of Year 10 boys engaged with Year 5 boysifP#er Support Programme. The
Programme was also reviewed. There was also a redajofor boys who participated in the Peer Support
programme the previous year.

There were numerous opportunities for Student Leader3thip.College Captain, Vice Captains, Prefects
(Year 12), House Captains (Year 12), House Vice Capt#isr (11), SRC members (Years 7-10) and
Junior School Captain and Vice Captains all added téativéc of our community.
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The College appointed a Student Leadership Coordinator teffietthance the leadership opportunities
afforded to the boys. A great deal of work was done in 20@%pand leadership opportunities and
training for students.

There was an evaluation of the transition day for boyégar 6 moving to Year 7. There was also a review
of the structure of part of the academic year for Year

In conjunction with National School Safe Week the Ga#lbad a whole school approach to bullying.

Boys from Years 7-10 viewed various Brainstorm Producttmvering such issues as decision making,
peer pressure and drug use.

Each boy in Years 7 viewed the 2007 Motivational Mediagmeation.

Year 11 were addressed by Mr Tony Trimmingham, the firesf Family DrugSupport, on drug related
issues and small group discussions were facilitated by Bnd Alcohol Services Sydney South West Area
Health.

The role and duties of the Homeroom/Class Teaches re@mforced.

The identification of students at risk of anaphylaxis vesgewed and processes instituted to better identify
and assist such students. Staff training in the use gfigrer was undertaken.

Partnership

Family friendly Job Share arrangement for staff continne&007.

Special staff morning teas were held to celebratsg¢hee of community.

Founder’s Day celebrations highlighted the Edmund Ricesthand the dedication of the Christian
Brothers.

The Parents’ and Friends’ Association held a BBQ luncistff to celebrate International Teachers’ Day
and as a gesture of appreciation for their work.

College Dances were held for Years 7/8, 9/10 to aid théeheAppeal.

Mothers’ Day Masses were very well attended.

The Professional Development Coordinator worked closity newly appointed and beginning staff to St
Patrick’s.

There was a promotion of the success of Old Boys iregelpublications:speceanl.ucerna and.umen
Influenza vaccinations were made available to staff.

A Dads’ Breakfast was held in the Junior School.

There was a Year 5 and 6 Family Dinner at the beginditigeoyear.

Parents assisted with the College’s reading programme.

Parents assisted with examination supervision for spgmaisions candidates.

Students participated in the Sandakan Memorial CeremonyraioBd.

Old Boys spoke at the Leadership Day for Year 11 studentstprilbe election of College leaders for
2006.

A Senior Year Induction Ceremony (Year 11 into 12) wdd.he

Satisfaction

(@)

(b)

(©

Vi)

Staff:

Exit interviews continued to be conducted with all gtafbr to them leaving the College. New staff
members were also individually interviewed towards tiek@f their first term of teaching at the College.
As well, the Professional Development Coordinatorisefo door” policycontinued to offeindividual

staff members the opportunity to share any personeéptons of the College or of their role within the
College. Weekly staff briefings also allowed staféipress their level of satisfaction with the College.
Students:

Students shared their perceptions of their curriculum tihrthug course and lesson evaluation sheets
completed by random samples of members of each cltfss emd of every unit of work. The Student
Representative Council also allowed students to expresssttisfaction with the College and the program
has been expanded with the appointment of a Student Leadewshgtir@tor.

Parents:

Parent/teacher evenings were held for all year groops Years 5-12. Attendance was compulsory for
parents. Studentsin Years 11 and 12 were also oblige@nal diese evenings with their parents. The
Parents’ and Friends’ Meetings offered another avenubdmarents to express their satisfaction with the
College. Along with the weekly Especean letter to mare¢he numerous College community celebrations
also encouraged strong formal and informal communicdtgtween the staff and the parent body.

Resources

The College is well served by excellent facilities ethhave been extensively refurbished over recent.years

8



They include a heated pool; a gymnasium with a fully equippéghitgeroom; a performing arts centre with a
large performance space, individual tuition rooms anduadsstudio; a Science building with modern air
conditioned laboratories, equipped to teach the new curgehysics, Chemistry, Biology and Senior Science;
computer laboratories; two air conditioned librariéthwexcellent computer facilities; four ovals; numerous
practice wickets; a large Chapel; a special education cenltig@l which seats 400 and two canteens.

Works carried out in 2007 included:

- In June 2007 the Powell Pavilion on the south west coffrtiealunior School yard was officially opened.
The Powell Pavilion comprises two sets of tiled chaogras with shower and toilet facilities, an open area
barbecue facility and a covered amphitheatre for adssnbrama productions, liturgies, musical
presentations and other College celebrations.

Commenced in Term 4, 2006, was the refurbishment of witatwas Edgar Street West. Completed and
opened in mid-2007 it consists of four precincts - a shgrecinct adjacent to the Chapel and centred on
the statue of Edmund Rice; a formed precinct arountié@eimaster’s lawn and centred on the Sacred
Well located on the Via Sacra; a recreational predordhe students to gather and relax; a functional
precinct for car parking and deliveries. It beaestameSmollett Place

vii) Other Dimensions in 2007

i) the role of the Community Liaison Officer wasiewed.

i) Council approval for extinguishing the twenty fourunoight of way across what was Edgar Street and is
now Smollett Place was attempted but was unsuccessful.

iii) additional classes in English, Mathematics and H®IBupport boys with specific learning difficulties and
appoint an additional Learning Support Teacher Aide were formed.

iv) plan to increase the number of Religious Educatiosselain Year 10 with an extension to Year 9 in 2008.

v) the fencing Breen Oval and the perimeter of thike@Ge along Edgar Street West was commenced and to be
completed in 2008.

vi) a World Youth Day Coordinator was appointed.

vii) a Student Leadership Coordinator was appointed, omda$e roles is focusing student leadership by
involving students in goal setting and achieving.

viii) completion of the final year of the Strategi@ar!

STUDENT PERFORMANCE

As in previous years, students of the College attainegllertresults in all external tests and examinations
conducted in 2007.

Higher School Certificate

One hundred and seventy St Patrick's College studentheadiew South Wales Higher School Certificate
examinations. There were many highlights and outstandsutseattained by the Class of 2007. The following
points illustrate a few:

Sixty-three students made the Distinguished AchieverslP&ttimes, having attained marks of 90% or
more in various courses. For example: fourteen studentstimeliatics (2 unit); thirteen in Studies of
Religion | (1 unit); ten in Economics; eight in Matheios Extension 1; and seven students in each of
Chemistry, English Advanced and General Mathematics.

Five students were placed on the State’s All-Roundersdash having placed on the Distinguished
Achievers’ List for courses totalling ten or moretani

Five students received Universities Admissions Indicédg)Jover 99.0, i.e., 99.9, 99.5, 99.45, 99.2 and
99.15.

Four students were placed on the State’s Top Achieverglaiging ranked among the highest placed
candidates in a course: fourth in the State in StudiBelafion Il (2 Unit); fourth in the Entertainment
Industry; fifth in Mathematics Extension 1 with a perf@80% in the examination; and seventeenth in the
State in Chemistry.

In 28 out of 32 courses examined, the College examinatioageavas above that of the State
examination average. For example: Software Design and pavefd was 10.74% above State average;
Industrial Technology was 9.65% above; Music 1 was 9.33%ealhe@gal Studies was 9.09% above; and
Mathematics Extension 2 was 8.49% above State average.
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Below are some examples from the last three yearsevtherCollege has consistently performed well above
the State.

HSC Studies of Religion Il - 2 Unit
% Mean Scores
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HSC English Extension 2
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HSC Mathematics Extension 2
% Mean Scores
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School Certificate
One hundred and seventy-eight St Patrick’'s College studerit$or the 2007 New South Wales School

Certificate tests in English-Literacy, Mathematics,jeBce, Australian History, Civics and Citizenship,
Australian Geography, Civics and Citizenship and Comp@&kilis. As with previous years, the students of the
College achieved excellent results.

Historical Comparison of the School Certificate Test Meaod®es
Below is a comparison of the College’s (SPC) Test MeameS with those of the State for the last threesyear

The College has consistently performed well above thie St

SC English - % Mean Scores
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SC Mathematics - % Mean Scores
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SC Science - % Mean Scores
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Years 7 and 8 English Language and Literacy Assessment (ELLA)
In 2007, students of Years 7 and 8 performed well above #te'Stepresentation in each of the High

Achievement Levels across all the skill areas afd®eg, Writing and Language.

Historical Comparison of Mean Scores for Year 7 ELLA
Below is a comparison of the College’s (SPC) mean sdoreéear 7 ELLA with those of the State for the last

three years. Overall, the College has consistentfppeed well above the State in each of the ELLA tests
Reading, Writing and Language.

ELLA Reading Mean
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ELLA Writing Mean
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Year 8 ELLA Results
84% of Year 8 boys from the College scored a High in ovkitakacy Achievement compared to the State’s

46%. Again, no boys achieved Elementary or Low in theirallvkiteracy score this year.

Years 7 and 8 Secondary Numeracy Assessment Programs (SNAP)

In 2007, students of Years 7 and 8 performed well above #te'Stepresentation in each of the High
Achievement Levels across all the areas of Numbegddrement, Space, Data and Problem Solving.

Historical Comparison of Mean Scores for Year 7 SNAP
Below is a comparison of the College’s (SPC) mean sdoregear 7 SNAP with those of the State for the last

five years. The College has consistently performed atmive the State in Overall Numeracy.
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SNAP Overall Numeracy Mean
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Year 8 SNAP Results

Overall, students of Year 8 achieved excellent resuktsah of the areas of Number, Measurement, Space, Dat
and Problem Solving. On average, 78% of the studentsphaged in the High Achievement Level compared to
the State’s average of 38% in this level.

SCHOOL REVIEW AND DEVELOPMENT

In 2004 the Charter for Edmund Rice Education in Australsadopted by the College. It is the instrument by
which the policies, practices and procedures of thiee@elare reviewed in order to validate St Patrick’'snas a
authentic Edmund Rice school. The Charter identifiegeleultural characteristics at the heart of a Cathol
school in the Edmund Rice tradition:

Holistic Education Spirituality

Faith in Action Community
Pastoral Care Service of Others
Being Just At the Margins
Compassion Stewardship

Reflective Practice

In 2007, the EREA (Edmund Rice Education Australia) Cowmadl Board was established. These two bodies
assumed governance of the 38 Edmund Rice schools #arsisalia on 1 October 2007 from the Congregation
of Christian Brothers.

In 2007, the College Board Charism Committee worked totasgigh the formation, development and
maintenance of the charism of Edmund Rice in evgrgaf the College’s life much of its work was
completed in 2007. A new Board constitution was implentemt@ccordance with the new governance
structures. On April 19, 2006 an application was lodged witin€ibfor the development of the northern
campus including the demolition of the 1930s toilet and changeblock, the construction of new toilet
facilities, new changerooms and a senior lockertotutrprogress with these works was suspended for 2007
with the retirement of the Headmaster. It will beisged in 2008 by both the Board and new Headmaster.

A consultant was engaged to advise the College onmdttsof OHS compliance. One of the outcomes of this
review was the revision of the procedures and preseasssociated with the approval and implementation of
excursions.

The College website has been completely refurbished i& 200 2007 and SOLE (the St Patrick’s College
Online Learning Environment intranet) continues to beifioagmtly expanded. As part of the ongoing
development of IT facilities, all bookhire processesiacorporated into the overall College computing system,
Maze.

Gifted and Talented coordinators have been establishgath Junior School and Secondary School KLA's in
response to recommendations of the Gifted and Tald¢tdecation Committee.
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SCHOOL POLICIES

St Patrick’s College has developed policies and proceduiieb whide the educational mission of the College.
Policies relating to the following areas are avadatn request from College Reception.

Enrolment

Applications for possible enrolment are accepted fronh.biRriority of enrolment is given to practising
Catholic boys from practising Catholic families. T@rmal point of entry into the College is Year 5.efieh
are also a strictly limited number of boys accepted Yfears 7 and 11. Casual vacancies in other years are
ordinarily filled from the waiting list.

Enrolment in subsequent years is always subject to satisfaconduct, progress and application to curricular
and co-curricular activities, as well as acceptantbhetlass and grading as determined by the College, and due
payment of fees.

In particular, enrolments in Year 6 for Year 7 and Yeafot(Year 11 are subject to review. Progression to
Year 7 or Year 11 is not automatic.

The Statement of Enrolment Understands®s out the College’s expectations of parents and bagation to
the centrality of Religious Education; application to stsidétandards of conduct, particularly relative to travel
regulations relating to smoking, alcohol and drugs; ciment to the student management policy and a high
standard of discipline and personal responsibility; pund¢yuatid attendance; standards of uniform;
commitment to co-curricular and extra-curricular actgtiespecially representative sport; prompt payment of
all fees and support of the Building Fund; and genegbart and involvement in all College activities.

In December 2006, the list of applications for possihl®lenent for Year 5 was closed up to and including
2013 and the College was accepting applications for possitbéreent for 2014, 2015 and 2016.

Student Pastoral Care

As a Catholic school in the tradition of Blessed Edmura Rtvery member of the College community has a
right to feel protected, nurtured and valued. The @elkexplicitly sees as its Mission “the liberation o t
whole person”...“recognising the uniqueness of each persant anvironment which values “self discipline”,
“social responsibility” and “cooperative behaviour” ieSponse to our collective values”. The College’s
Mission Statemertelineates the type of caring and learning environmehwhatrive to create for the boys
under our care.

The College continues to develop and explore means thakeliwer quality pastoral care to each boy. The
homeroom structure of the school allows each boyptansunicate with an assigned member of staff each and
every day. The welfare of each cohort is oversedahéyelevant Year Master who is acquainted with the
unique needs and situations of each boy under their caeeCdltege supplements this care with the services
offered by the College Counsellors. The Counsellornigtfacilitate in-house interviews but also engage in
professional assessment of learning and behavioural eetgnits with appropriate referral to practitioners
outside the College. The College Chaplain significanthaeces the realistic, practical and spiritual careisha
offered to each boy.

The Student Management Policy and Procedures — Yearsi$diZzhe core of the pastoral dimension of the
College. Also fundamental to the management proceduttes @fering of positive reinforcement through a
system of merit awards and letters of commendatiore Stident Dianyprovides a means by which parents can
communicate on a daily basis with the College.

The CollegeStatement on Bullying published annually in thgtudent Diary It is constantly revisited and
emphasised as part of the ongoing need to create arshfdeasant environment for boys at the Collegee Th
College's policy on Bullying was constantly reinforceslnumber of activities are undertaken to promote the
welfare of all community members. This was an attesnghe part of the College to take a proactive and
educative approach to bullying as opposed to only a reamtie.

The College’s co-curricular and extra-curricular prograngreatly enhances connectedness and a sense of
belonging.
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Student Management

All disciplinary action that may result in any sanctigaiast a student including suspension or expulsion
provides processes based on procedural fairness.

All students are required to abide by the College’s rafekto follow the directions of the teaching staff.
Where disciplinary action is required, the Studdahagement Policy and Procedures — Years fdlzates
the appropriate consequence for any breach of disciplioeporal punishment is not permitted under any
circumstances.

The Student Management Policy and Procedures — YearsiSf@vided to all members of the school
community through:

The Staff Handbook

The Student Diary

Complaints and Grievances Resolution

The College’s policy for dealing with complaints and grieses includes processes for raising and responding
to matters of concern identified by parents and/or studdtiisse processes incorporate, as appropriate,
principles of sensitivity, confidentiality and proceduedtness.

The majority of concerns which arise from parentfanstudents need never take the form of a formal
complaint. The Headmaster, Executive, Middle Managentaffitasid teachers are available to discuss and
resolve concerns in more informal ways. Such lineoofmunication are clearly explained in theme-
College Communicatiosheet that is mailed to each family every year.

COLLEGE CURRICULUM

Structure

Junior School

The enrolment of the Junior School is approximately 368.b&Jasses in Stage 3 (Years 5 and 6) ordinarily
consist of boys of differing levels of ability. One das each of Years 5 and 6 provides special assistance fo
boys requiring literacy and numeracy remediation. Tasstbom curriculum includes Religious Education,
English, Mathematics, Science and Technology and HSUEW@th Society and its Environment). Specialist
teachers and facilities are available for VisuakAMusic, Personal Development/Health/Physical Edutatio
LOTE (Languages Other Than English) and Library. Forkigguages include Italian, French and Chinese. In
addition, the class teachers join specialist teachetgdmes lessons (during which boys are skilled in games
such as Cricket, Rugby, Soccer and Basketball), and Strirsgm&e&during which boys are taught either the
violin or the cello).

Secondary School
The curriculum in the Secondary School is divided intedlstages — Stage 4 (Years 7 and 8); Stage 5 (Years 9
and 10) and Stage 6 (Years 11 and 12).

The Stage 4 curriculum is fixed. It consists of ReligiBdsication, English, Mathematics, Science, History and
Geography, Visual Arts, Music, Personal Developmentthéhysical Education and Technology. In addition,
in Year 7 a choice of two foreign languages is studi¢d ane of these two languages studied in Year 8.

The Stage 5 curriculum leads to the award of the NSNé@cCertificate at the end of Year 10. It consdts
mandatory courses in Religious Education, English, Mattiesp&cience, Australian History and Geography
and Personal Development/Health/Physical Education.

Two elective courses are chosen from a group includisgal Arts, Music, Information and Software
Technology, Commerce, French, Italian, Industrial Tetdgy— Timber, Graphics Technology, Design and
Technology and Drama.

The Stage 6 curriculum leads to the award of the NSg¥eti School Certificate at the end of Year 12.
Religious Education and English are mandatory coursesle®is choose from a broad range of courses which
include Economics, Business Studies, Geography, Moderarijigtncient History, Legal Studies,
Mathematics, Music, Drama, Personal Development/H@ddsical Education, Visual Arts, Information
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Processes and Technology, Software Design and Developbesign and Technology, Engineering Studies,
Industrial Technology, French, Italian, Physics, Ché&pi8iology and Senior Science.

In addition, in Stage 6 the College offers from time teetone or more courses in VET (Vocational Education
and Training). These courses may include Information Taoby, Construction, Entertainment, Retail
Operations and Hospitality Operations. Some of theseses may beffered off-campus at TAFE.

In Stage 5 and 6 elective patterns vary from year to yelasses are formed according to teacher expertise,
student number viability and available resources. Tia €lecision as to whether or not a particular course
proceeds always remains with the College.

Sequential outdoor education, careers education and Sphoitoreation programmes operate within different
stages of the curriculum.

Assessment and Reporting

In accordance with the changes made necessa®gliyols Assistance (Learning Together — Achievement
Through Choice and Opportunity) Regulations 2088 following reporting features are in place for each
course studied across Years 5 to 10:

0 A percentage mark based on cumulative assessment idace with prescribed syllabus outcomes.

o An A B, C, D or E grade based on the Common Grad& Ssadefined by the New South Wales
Board of Studies.

o A1, 2,3, 4or5band based on position relative teroboys in the course in the Year at the College.

o Classwork and Homework achievement levels.

0 The Class Teacher’'s comment.

Standardised testing in English and Mathematics is dooeto commencement in Year 5, then again at
the end of Year 5. Placement Tests for Year 6 stuéetdsing Year 7 are conducted through the UNSW
Education Testing Centre. Assessment and Reporting in Stageiarily cohort based. Students
receive an Assessment Schedule detailing the mode, weeleait of such assessment task in each KLA.
Students are graded from A to E in each KLA based on penfmeria both class and whole year
assessment tasks.

In Year 7 and Year 8, assessment and reporting is dohset! and therefore specific assessment
requirements for each subject are issued to students bijdunali Studies Coordinators. In addition,
students were issued with assessment documentation contaiBollpge Assessment Policy and an
Assessment Schedule detailing the mode, week and wéigatlo assessment task in each course.

In Years 9 and 10, students are issued with a set of amsgsgocumentation containing a College
Assessment Policy, an Assessment Schedule for eacle @mdsn Assessment Tasks Calendar detailing
the date and the mode of all assessment tasks in chronblogien This serves as notice of all assessment
tasks for the full academic year.

In Year 11, students are issued with a set of assessmemeltation containing a Preliminary Course
Assessment Policy, Assessment Schedules and an AssgSssks Calendar. This information serves as
notice of all Preliminary Course assessment tasks.

At the beginning of the Higher School Certificate ceursTerm Four of Year 11, each prospective Year
12 HSC student is issued with an Assessment Handbook atial gssembly. This assembly sets out the
guiding principles of standards-referenced assessment anijhighhe requirements and procedures
specified by the Assessment Policy contained in thes&ssent Handbook. This document provides very
detailed assessment information and serves as ndatleRSC course assessment tasks up to and
including the Trial HSC examinationsirerm Three of the following year. In addition, eactaiy&2

student is issued with an Assessment Tasks Calendar.

Formal examination or assessment blocks occur in eacha®¥, 10, 11 and 12. The Year 12
Assessment Block is held in Term One and the Trighkli School Certificate examinations are held in
Term Three. The Year 11 Preliminary Course Examinatoa$eld at the end of Term Three. The Year
10 Assessment Block is held concurrently with Year Barm Two and the Trial School Certificate tests
are held at the end of Term Three. Year 9 also hassessment block in Term Four.

Academic reporting at the College continued to be anrialt@grt of the teaching-learning process and
provided parents with accurate and up-to-date informaticth® progress of their sons. Academic reports
were generated twice for each cohort (except for Yeaardd Jvere posted to parents.

Each student in Years 5 and 6 received a Semester One Bejhariend of Term Two and a Semester Two
Report at the end of Term Four and opportunities fosaitetion with parents/carers is tied to this process.
Each student in Years 7 to 10 received a Semester QuuetfRa¢ the end of Term Two and a Semester Two
Report at the end of Term Four and opportunities fosaitetion with parents/carers is tied to this process.
In Year 11, each student received a Preliminary Course Rapbetm Four, which provided an
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examination mark and rank, a cumulative mark and ranlaaedcher’'s comment for each course. This
report represented the first of three reports to e over the seven terms of Stage 6. A Year 11 Parent-
Teacher Evening was held towards the end of Term ©@rapbrt progress to parents with opportunities for
consultation with parents available at all times.

In Year 12 each student received a Term One Report amélaHtgher School Certificate Report at the

end of Term Three. Both academic reports provided an exaomimaark and rank, a cumulative rank and

a teacher’'s comment.

Progress Reports were also issued at the end of TerrorCstadents in Years 7 to 11 who, it was deemed,
were experiencing difficulties.

Learning Support

The College has a continuing commitment to the earlyiftriion and ongoing evaluation of Special
Education needs of students through appropriate diagnestiieg and cooperative dialogue with relevant
teachers, other professionals and parents.

Students with specific learning difficulties are put on individkducation plans and placed in appropriate
classes where additional support is readily accesseduwehsprogress effectively monitored.

The Learning Support department is well-resourced withagpiate computer facilities and flexible work
areas, which can cater for individual and small groughieg and learning needs.

Students in Stages 3 and 4 are targeted for extra help indyiteia the Rainbow Reading programme.
Students in Stage 3 are tracked in Literacy through the Lexibggamme, a computer based Reading
monitoring system.

In 2007, there were sixteen students with a disabilityoom funding support was received from the
Catholic Education Commission of NSW.

COLLEGE CO-CURRICULUM

The College offers an extensive co-curriculum beyonaldmsroom. These experiences provide opportunities
for personal growth and the development of responsibddoperation and initiative.

The Junior School belongs to the JISHAA (Junior Schiealds’ Association of Australia) competition. Games
include Cricket, Rugby, Soccer, Athletics, Swimming, Gi@esintry, Tennis, Softball and Basketball.

The Secondary School belongs to the ISA (Independentiggpdrtsociation) competition. Games include
Cricket, Rugby, Soccer, Athletics, Swimming, Cross-Caouritennis and Basketball.

The College also offers the opportunity for individuation in a large range of musical instruments. Boys may
belong to a number of bands, ensembles and choirs.

Other co-curricular activities include the Social Jestiction Group, the Duke of Edinburgh Award Scheme,
Debating, Public Speaking, Mock Trial, Chess, College Milisicollege Drama and Tournament of the Minds.
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FINANCIAL STATEMENT

Income

The College’s recurrent income for 2007 was derived fiwerfallowing sources:

\

Tuition income was slightly below forecast as studentbemnwere lower than 2006.
Government funding represented approximately 55% of the Cdllégt@l income. For 2007, the College was

“funding maintained”, that is, Federal funding was based emwlith Education Resource Index (ERI) model as
the adoption of the new Socioeconomic Status (SES)rfgndodel would have resulted in a drop in funding.

Recurrent Expenditure

The College’s recurrent expenditure for 2007 by major expeatsgories was as follows:
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Labour costs include all salaries and wages, superannuatidkers’ compensation and co-curricular expenses.
Teachers’ salaries and Coordinators’ allowances ase@ 4% from January 2007. Support staff salaries also
increased during 2007 with award increases of 4% from Fgb2087.

The major items in the category Administration and Gemezee utilities (electricity, gas, water, etc) 17%,
printing and photocopying 16% and security/OH&S 7% and IT expedtde

Capital Expenditure
During the year, capital funds were expended on the follotirding projects:

landscaping of Edgar Street and associated works - cadplet
perimeter fencing for increased security.

refurbishment of the College chapel.

Junior School amphitheatre anlkdangerooms - completed.
garden refurbishments.

In addition, capital funds were spent on new or replaceit@ns of plant, equipment and vehicles, such as:

digital projectors.

IT equipment.

retractable cricket nets Breen oval.
airconditioning classrooms etc.
musical instruments.

replacement classroom furniture.

College Loans

At the end of 2007, the College only had two subsidised laandoan interest costs are refunded by the State
Government).
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